

	Name
	


	E mail
	


Please note: by completing this application & joining the scheme, you give the Mentoring Team permission in principle to share your e-mail address with a potential Mentor/Mentee match.

Mentor or Mentee Application & Survey

Thank you for expressing an interest in being part of the Women in Logistics UK mentoring scheme. In order for us to process your application, please complete the following registration form and return it to mentor@womeninlogistics.org.uk 

NB: you might wish to keep a copy for your own purposes.

1. Application: NB you can tick both boxes or return 2 forms – 1 to volunteer as a Mentor & 1 to apply to be a Mentee

	Please tick as appropriate:
I am applying to be mentored on the scheme (Mentee).                        
I am volunteering to be a Mentor on the scheme.                                  




2. About You*
*NB: Women in Logistics will hold the follow personal details only for the purposes of delivering its mentoring scheme.  You can choose to have these details removed from our database at any time, by emailing mentor@womeninlogistics.org.uk

	Address 
	





	*Organisation  

	

	Male/Female 

	

	Tel Work 
	


	Tel Home 
	


	Tel Mobile 
	


	* Working Parent Yes/No

	

	*Highest level of education/qualification achieved 

	



*Denotes an optional question: some of our existing Mentees have found this information beneficial in achieving their Mentoring objectives & have valued being able to share experiences based on this information, or alternatively sometimes prefer not to be matched with others within the same organisation


3. Your job & experience


3a.  Please provide a brief description of your current job role & sector.

	










3b. Please give a brief work history including how many years work experience you have.

	













4. Your understanding of Mentoring

4a. Do you have any previous experience of mentoring? 

	Yes – as a mentee
	

	Yes – as a mentor
	

	No
	



4b. Do you have any preference on the gender of your mentoring partner? 

	No preference
	

	Prefer female
	

	Prefer male
	




4c. How much time are you able to commit to the mentoring relationship each month? 

	







5. Your expectations
The way you answer this section will help us propose the best possible match for you.  Please respond openly, there are no right or wrong answers.  Please keep a pen and paper handy to jot down any thoughts you have that you’d like to refer back to.


	Please tell us your reasons for getting involved in this mentoring scheme

	









	What qualities are you looking for in a mentor?






	What do you hope to achieve by taking part in mentoring?

	








Below are some expectations that some people may have about a mentoring scheme.  Please tick up to 4 that apply to you.

	Raised ambitions
	

	Introduction to new ideas/concepts
	

	Increased understanding of your own motivations and behaviour
	

	Better electronic communication skills
	

	Putting something back into the industry
	

	Greater/wider knowledge
	

	Professional friendship
	

	Better interpersonal skills
	

	Developing wider networks
	

	Career development
	

	Greater clarity of career goals
	

	Personal development
	

	Greater self-awareness
	

	Greater confidence
	

	Better work-life balance
	



For the following questions, please use this scale:

	Strongly Disagree
	Disagree
	Not Sure
	Agree
	Strongly Agree

	1
	2
	3
	4
	5



Please try to avoid responding ‘Not Sure’

	I am strongly committed to making my mentoring relationship work
	1
	2
	3
	4
	5

	I am prepared to invest considerably to make my mentoring relationship succeed
	1
	2
	3
	4
	5

	I see the mentoring relationship as a great opportunity for me
	1
	2
	3
	4
	5

	I like to try new ways of learning
	
	
	
	
	

	I can write well so that others understand	
	1
	2
	3
	4
	5

	I know what my main strengths are
	1
	2
	3
	4
	5

	I know what I need to improve
	1
	2
	3
	4
	5

	I know what I need to do in order to develop professionally
	1
	2
	3
	4
	5

	I know what I need to do in order to develop personally
	1
	2
	3
	4
	5

	It is important for me to establish good networks to develop professionally
	1
	2
	3
	4
	5

	I’m happy with my networking skills
	1
	2
	3
	4
	5

	I know how to ‘sell’ myself
	1
	2
	3
	4
	5

	Self-presentation is very important for professional development
	1
	2
	3
	4
	5

	I am confident in my ability to use computers 
	1
	2
	3
	4
	5

	I wish I could feel as relaxed as others appear to be when using computers
	1
	2
	3
	4
	5

	I regularly use email to communicate
	1
	2
	3
	4
	5

	I feel confident in using the internet to find resources/information
	1
	2
	3
	4
	5

	I am able to motivate myself to complete tasks, even when faced with set-backs
	1
	2
	3
	4
	5

	I like to set learning goals
	1
	2
	3
	4
	5

	I know what my short-term career objectives are
	1
	2
	3
	4
	5

	I know what my long-term career objectives are
	1
	2
	3
	4
	5

	I am able to balance the demands of work and home
	1
	2
	3
	4
	5

	I am able to manage my time effectively
	1
	2
	3
	4
	5

	I like to learn new things
	1
	2
	3
	4
	5

	I can learn from my mistakes
	1
	2
	3
	4
	5




Whether you are planning to be a mentor or mentee, if these questions have provoked any thoughts or ideas about the way you learn best, your personality, your strengths or your career objectives, please note them down now and bring them to your first mentoring session.



Thank you very much for completing this survey – we will be in touch soon.



Please read the note on liability of Women in Logistics on the next page.

Note on liability of Women in Logistics


Women in Logistics will use reasonable endeavours to introduce you to a mentor or mentee who, in our opinion would be a suitable match for you.  It is your sole responsibility to assess the suitability of the mentor or mentee for your requirements and by signing up to this mentoring scheme you are not committed to enter into any mentoring arrangement with any individual.  We do not guarantee to you that any mentor will be suitable for you. 

Therefore, we accept no liability to any mentee (or mentor if applicable) whatsoever (in contract, tort (including liability for negligence) or otherwise) for any losses, costs, damages or expenses arising in relation to the mentoring scheme or for any reliance by a mentee on any advice, guidance or recommendation received from a mentor at any time. 

Save as set out above, all warranties, conditions, or other terms implied by statute, common law or otherwise are excluded to the fullest extent permitted by law.

We aim to ensure the success of this mentoring scheme.  However, if you are at all unhappy with any part of the scheme, please feel free to inform us.  

All personal information that you provide to us in connection with the scheme will be treated with utmost confidence at all times. 



Thank you for completing this registration form.
We look forward to working with you.

Women in Logistics Mentoring Scheme Standards

This scheme is supported entirely by volunteers, for whose time and commitment we are grateful.  In 2011, we introduced the following standards against which we measure the scheme.  

1. Response to mentor/mentee within 5 working days
2. Mentees matched within 6 weeks
3. We will email all pairs twice yearly for satisfaction and quality 
4. We aim to have at least 8 active mentoring relationships (‘pairs’)
5. All pairs asked for feedback/input when they complete their programme
6. We aim to recruit 20 new mentors in 2011: you can help us by recommending a friend or colleague to the scheme. Thank you.

Please return to mentor@womeninlogistics.org.uk
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